STATUTE

OF THE UNION OF BREWING INDUSTRY EMPLOYERS

CHAPTER I

§ 1.

The Union of Brewing Industry Employers in Poland – Polish Breweries, hereinafter referred to as the Union, shall be established by virtue of the resolution passed at the Founders’ Meeting on 24th November 1998. The Union can use the abbreviation – the Union of Employers – Polish Breweries. 

§ 2. 

The Union shall refer to the tradition of the Union of Brewing Industry Employers in Poland established on 18th January 1919 with the seat in Warsaw. 

§ 3. 

The Union shall have its own trademark and its members shall have a right to use it. 

§ 4. 

The Union is self-governing and independent it its activities. 

§ 5. 

The Union shall be in operation on the basis of the Act of 23rd May 1991 on Employers’ Organisations as well as on the basis of this Statute /Journal of Laws No. 55, Item 235/. 

§ 6. 

1. The Union shall carry out its activities on the territory of Poland.

2. The Union may be a member of domestic and international employers’ organisations.

3. General Assembly of the Union Members shall decide about joining or abandoning the organisations referred to in Pas. 2, by a majority of two thirds of the votes of the Members attending the General Assembly. 

§ 7. 

The Union is a legal entity and shall have a right to assume legal obligations within the scope of its objectives, to own property and to defend its interests in court and administrative institutions. 

§ 8. 

The Union has been established: 

1. To represent the associated members in relations to the government and local administration, social organisations and trade unions operating in the brewing industry.  

2. To undertake any steps, including legal actions, in order to protect the Polish brewing industry as well as to participate in giving opinions on the drafts of legal acts concerning directly or indirectly the brewing industry as well as beer consumption in Poland.

3. To submit proposals and motions concerning new legal, economic and organisational solutions to the government bodies and local authorities.

4. To form mutual relations between the other employers and members of the Union.

5. To organise trainings and seminars according to the needs of the Union’s members.  

6. To carry out activities aimed at responsible alcohol consumption.

7. To mould a proper image of the brewing industry and its products.

§ 9. 

The Union shall be seated in Warsaw.

CHAPTER II

§ 10. 

Union membership shall be voluntary and shall not limit members’ independence in any way. 

§ 11. 

Member of the Union may be as follows: 

1. An employer, pursuant to Art. 3 of the Labour Code, running a brewery production in the area of Poland.

2. An employer being a capital subsidiary of the entity defined under item 1. The capital subsidiary means an entity in which the employer holds more than 51% stake of shares or stocks.
§ 12. 

Each Union member has an equal number of votes – one vote for each. 

§ 13. 

1. A candidate shall become a member of the Union after he has made a statement under the law and has been approved by the Management Board of the Union. 

2. The above shall not refer to the founders of the Union who joined the Union before the First General Assembly of the Union. 

3. A candidate who has been refused membership in the Union on the strength of a resolution may appeal to the General Assembly within 14 days of the day of delivering the resolution.  

The General Assembly shall consider the appeal at the nearest meeting. 

§ 14. 

Each member joining the Union undertakes the following: 

l.     To pay in a registration fee in the amount of 5.000 PLN. 

2.    To settle membership fees and other obligatory payments regularly.

3. To abide by the Statute, by-laws and resolutions of the authorities of the Union. 

4. To follow the rules of fairness in relations with other members.

5. To strive to form proper social opinion and climate around the environment represented by the Union.

§ 15. 

A member may leave the Union upon his motion.

Before leaving the Union, the member shall be obliged to settle all his payments due to the Union. 

§ 16. 

The General Assembly may release a member from membership in the Union in a legally justified case. 

§ 17. 

The Management Board has a right to exclude individual members who have failed to fulfil their duties towards the Union or have acted to the disadvantage of the Union or its members or have ceased to be an employer pursuant to section 11 of the Union Statutes.
CHAPTER III

§ 18. 

The following are the Union’s authorities: 

1. General Assembly of the Members of the Union

2. Executive Board.

3. Supervisory Commission.

§ 19. 

General Assembly

1. Ordinary or Extraordinary Members’ Meetings may be held. 

Ordinary Meetings shall be convened by the Management Board not later than by 30th June of the end of the reporting year. The reporting year shall be a calendar year.

2. The Union’s Executive Board may convene an Extraordinary General Assembly at their own initiative, on the motion of the Supervisory Commission or one quarter of the members. 

3. The Management Board shall notify the members in writing of the time, venue and agenda of the Meeting, two weeks before the Meeting at the latest. 

§ 20. 

The General Assembly shall have the following competences:

1. To set forth the course of action of the Union.

2. To pass changes to the Statute.

3. To appoint and dismiss members of the Supervisory Commission.

4. To dismiss Executive Board members.

5. To consider and approve reports from the activities of the Management Board and the Supervisory Commission.  

6. To adopt resolutions concerning the dissolution of the Union and distribution of its property. 

§ 21. 

1. Resolutions of the General Assembly shall be passed by an absolute majority of votes of the members present at the Meeting. 

2. The Statute shall be passed or amended or a resolution about the dissolution of the Union shall be adopted by the General Assembly by a majority of two thirds of the votes of the members present at the Meeting. 

3. Resolutions of the General Assembly shall be adopted in open voting, except for the appointment and dismissal of the members of the Supervisory Commission and the dismissal of the Management Board members.  

CHAPTER IV

§ 22.

Executive Board of the Union

The Union’s Executive Board is an executive body. The Board shall be in charge of the Union’s activities within the scope set forth by the Statute as well as resolutions of the General Assembly. 

§ 23.

1. A representative of each member of the Union shall be a member of the Management Board. 

2. The Management Board shall appoint the President of the Management Board out of their members in rotation. The others will have the function of Vice-Presidents.
3. The person appointed for the posts of the President of the Management Board shall be in office for a period of two year. 

§ 24. 

The Union’s Executive Board shall have the following tasks: 

1. To convene the General Assembly.

2. To settle motions submitted by the members of the Union.

3. To set forth the detailed course of action for the Union.

4. To adopt the budget of the Union.

5. To specify the rate of the registration fee, membership fees and other ad hoc payments.

6. To prepare analyses and opinions concerning issues within the scope of the activities of the Union.

7. To manage the property of the Union.

8. To settle disputes between members of the Union.

9. To represent the Union in external affairs.  

§ 25. 

The resolutions of the Management Board of the Union shall be passed in open voting by an absolute majority of votes. Detailed voting rules shall be specified in the by – laws of the Management Board. 

§ 26. 

The Management Board of the Union shall carry out their activities through the Office of the Management Board operating in accordance with the by-laws set forth by the Management Board.  

§ 27. 

Executive Board Meetings shall take place as the need arises, however at least four times a year.  

§ 28.

Detailed principles and procedure relating to activities of the Management Board shall be specified in the by-laws adopted by the Management Board. 

CHAPTER V

§ 29. 

  Supervisory Commission 

1. The Supervisory Commission shall be the body of control of the Union’s activities.

2. The Supervisory Commission consisting of three members shall be elected for three years by secret vote by the  General Assembly. The Committee appoints a chairman, deputy chairman and secretary from among themselves. 

3. Members of the Committee may be dismissed during their term of office in a manner specified in Pas. 2. 

4. The Supervisory Commission shall perform its duties free of charge.

§ 30. 

The Committee shall have the following scope of activities:

1. To supervise all activities of the Union in terms of their compliance with the regulations, Statute and resolutions of the authorities of the Union. 

2. To supervise compliance with the principles of managing the property of the Union.

3. To submit reports from their activities at the General Assembly. 

§31. 

Meetings of the Supervisory Commission shall be convened by their Chairman as the need arises, at least than twice a year. 

The resolutions of the Supervisory Commission shall be passed by an absolute majority of votes. 

§ 32. 

Members of the Supervisory Commission may not be at the same time Members of other authorities of the Union. 

§ 33. 

A detailed procedure of activities of the Supervisory Commission shall be specified in by-laws approved by the General Assembly. 
CHAPTER VI

§ 34. 

The Management Board of the Union may appoint dedicated committees to draw up evaluations and analyses as well as proposals concerning issues within the scope of activities of the Union.  

§ 35. 

1. Employees at the Headquarters of the Union shall be employed and dismissed by the Management Board of the Union. 

2. Terms of employment and payment of the employees shall be specified by the Management Board.  

§ 36.

The Management Board shall fulfil their duties free of charge. 

CHAPTER VII

§ 37. 

Immovables, movables and funds shall constitute the Union’s property.  

§ 38. 

The Union’s property shall originate from the following sources: 

1. Registration and membership fees.

2. Members’ payments to dedicated funds specified by the authorities of the Union. 

3. Notations, donations and inheritance. 

4. Other sources, in accordance with the current law.  

§ 39. 

The Union shall have a right to carry out economic activities according to general principles specified in separate regulations. 

Revenues from economic activities shall be used up for the implementation of statutory objectives and may not be distributed among the members of the Union. 

§ 40.

The involvement of both the President and Vice-President or two Vice-Presidents is required to make declarations of will within rights and obligations relating to property on behalf of the Union.   

CHAPTER VIII

§ 41. 

1. The Union may be dissolved on the strength of the resolution of the General Assembly. 

2. Having passed the resolution to dissolve the Union, the General Assembly specifies the purpose of its property and appoints the Liquidation Committee.  

